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auspices of the American Psychological Associdtion, is to inform the
reader of the natufe of the counseling psychologist's job. It is

, divided into five sections: (1) what a counseling psychologist does:

his roles, his clientele, hov he helps, how he solves problems, how
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PSYCHOLOGIST, COUNSELING. Provides individual and
group guidance and counseling services in schools, coﬁeges and
unwversities. hospitals, clinics, rehabilitation centers, and indus-
tr}. to assist ndividuals 1n achieving more effective personal.
social, educational, and vocational development and achieve-
ment  Collects data about the individual through use of inter-
view. case history, and observational techmques Stlects. ad-
ministers, scores. and interprets psychological tests designed to
assess Individual's intelligence, aptitudes, abilities, and interests,
applying knowledge of stanstical analysis  Evaluates data to
identify cause of problem and to determine advisability of coun-
seling or referral 1o other specialists or institutions. Conducts

. counseling or therapeutic interviews to assist individual to gamn

nsight into personal problems; define goals, and plan action re- 4
flecting his interests, abibities, and needs Provides occupational,
educational, and other information to enable individual 1o formu- )
late realistic educational and vocatiofial plans. Follows up re-
sults of counseling to determune’reliability and validity of treat.'
ment used May engage In research to develop and improve
diagnostic and counseling techniques. .

Adapted, with slight modifications, from the

DICTIONARY OF OCCUPATIONAL TITLES
Volume I Definitions of Titles.
US Department of Labor
Washington, D.C : 1965

4 ﬁ“




THE COUNSELING PSYC)?OLOGIST .

Have yoli ever been concerned abdht whetder a step or deusion which
you were contemplating was the n\*ht ond? Felt that the information
which you had about \ourself or some situation was inadequatc® Won-
dered how you might use’your, nterests. abilities and, personal assets to”
the best ady antaoe" "Felt the need 40 take stockgf yqur goals and values.
or to evaluate your plans for achieving them“?ecn compelled by some
experience which you have had to question # revisg your self-image”
Become aware of an inuadequacy in yourself which yob felt you should
do something about? Been disturbed by your inability to Yye up to your
own or others’ expectations” Been concerned about your relationships
with other people” Had the desire to embarkh on a program of self
development? ' - oo

If you have. you will know that unaided introspgction and trial and
error are not alwa).a the best or most-economical ways of dealing with
such situations, and that a knowledgeable and understanding person can
often be very, helpful in arriving at a workable plan dr solution. ~

There are professionally trained ptrsons who specialize in he1p1n2 in-
divgduals with these kinds of problems and needs. This booklet is about
one such group of persons. counseling psychologists. Having read it, .
you-may wish to include counseling psychology among the career possi-
bilities"which you intengl to explore further. Or. if you are already con-
sidering it. this booklet may hélp you to become better ucquainted with
the field of counseling psycholozy

On the opposite page is a definitjon of counselm psychology taken
from the Dictionary of Occupatlonal Titles. a sourcebook frequently used
by counseling psycholoists. It is suggested that you read it carefully be-
_cause it helps to sot the stage for the discussion which follows.

D . »

WHAT A COUNSELING PSYCHOLOGIST DOES

His three roles. Counselmo psycholoﬂlsts play three different but
complementary roles when ¢ngaging in practice. as contrasted with re-
lated research; teaching, or administration. One is to help persops who . *
are presently expenencm(v difficulty,, This is the remedial or rehabilitative
role. Another is to ant1c1pate c1r§umvent and, if possible, forestall dif- .
ficulties which may arise in thg Tuture. This is the preventive role. A
third role is to help individuat¢ to plan, obtain, and derive maximum
benefit from educational, social, av ocatiohal, vocatienal and other kinds®
of experiences which will enable them 'to discover and develop thelr po-
tentials. This is the educative and developmental role

The counseling psychologist is therefore as con&rne@vlth facilitating

: 6 »
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! gptimum Jcvelopment as he is with remedy ing faulty development, as in-
terested 1n cultiy ating assets and potentials as he is.in correcting and
overcoming deficits and shortcommﬂs 2

His clientele. , Counscling pS\ChOlOUlS[S,\\OFI\ in many dlffcrcm set-
tings and with many kinds of persons. The setzing may be a college coun- .
seling ceriter. a mental or generdl hospital, a rehabilitation s.enkcr a mep-
il hylum clmic, a community volational guidance center. a high school.
the personﬁ;l department of a business or factory. a project for retrain-
g displaced workers, or a training camp for underprivileged and under-
educated youth who lack job skills. His cltents may be high school stu-
dents. mental patients, older persons-facing retirement. cellege students.
outpatiénts of a mental health clinic, ph\sually handlcappcd persons.
delinguents. unémployed, under-employed or dlsplac?i workers, or nor-

mal adults in need of educational, vocational, or persédal guidance |

What these cllents need in rsﬂhe way of help will vary considerably. If
the client’$ probdem stems frork lack of information (“How does one get
to be a survesor™. or*™Which colleges have good art departmcnts"”)
th; Lounsdor mray not need .to do much more than supply accurate in-
. formuation or ‘to direct him 40 an appropriate source. However. if the
client's problem stems {rom an unclear or unrealistic self-concept, lack
or loss of skill, lack of direction, feelings of madequacy unrealistic as-
pirations. distortion or denial of feelinds and experiences or inability to
hold er *perform satistactorily on a*job, much more than information 1s
needed.. Identifying the squrce of a client’s difficulty and devising ap-
propriate strategics for dealing with it are among the most difficult and
important of a pswholoalsts tasks. . » ‘

How he helps. To these,problcms the counseling psychologist
brings’ a point of view which holds that individdils can change, can lead

satisfying Iives. can be self-directing. can find ways of usmtr’thmr re-, .

sources, even though these may ha\e beed mpmred by incapacitating
attitudes and fcclmﬂs slow maturation, cultural depyivation, lack. of op-
portunity, illness, injury. or old age. *

To achieve these goals, the counselmﬂ psychologist uses a variéty of
techniques One of thesc is the use af exploratory c‘(penenccs He may,
for example get the individual to tpy himself out in certain tasks or situ-

"/ ations in order to build confidence. to discover or develop his interests

. and abilities, or to practlu new and more constructive ways of handling
situations which are giving him trouble. For example he may encourage
a would-be trial lawyer Lo join a debating club in ordet-to test the wxsdom
of his chdice, or to develop certain ufeful verbal skillsgOr he maysar-

range for a comal.e‘sung mental paucnt to work several hours a day in
the Hospital cafeteria in order to accustom him to the hind of work rou-
tines he will face when he is discharged. Or he may get a:person who
loses his temper whenever he thmks he s being criticized t0 formulate
and practice more constructivé responses, eathcr alone, in Lounsclmg in-

terviews, or in role playing situations such as psychpdrama& '
" Another commonly used technique is enuronmcrlml intervention.
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Since a personglibehavior is determined not only by what' goes on insie
of lim but algllby what gdes on about him, there are obvious lmits to
* . what can be gFomplished within the four walls of a consulting room.
The gains ma ‘ in ‘cotinseling can be dissipated very quickly 1f, for exam-
ple. a delinqunt, an addict, or 1 discharged mental patient, returns to
an unfavorafile situation which caused or contributed to his problem.
These are. qfiicourse. extreme cxamples More often the problem is not
how to sepate a person from a patently unsatisfactory, situation. but
how to modify certain features of his environment in ways which will en-
* hance his chances of making a successful adjustment )
Thus a-counseling psychologist may explore with the prospective em-
* ployer of a physically disabled person, or of a mental patient who is about
to be discharged. ways of restructuring the paticnt’s job so_as to maximize
lus chances of success. Or he may confer with the patient’s wife about
thekinds of demands which she should. or should not. make of him upon
his return  Or. if he works in"a college setting, he may investigate the
stresses and strains to which stadents are subjeeted and suggest ways in
which student unions, stydent government? residential arrangements and
the like may be modified or used to create not only a less destructively
‘stressful campus milieu, but also one which wil make a~positive contri-
biition to the students’ intellecfual, personal and social des clopment,
As his job title suggests. the counseling psychologist's primary tool is
counseling.  Counseling, ‘whether it is performed with indwviduals, or

«

groups, is a special kind of interchange between a professipnally trained

counselor and a person who has sought or might benefit from his services
—special because. it is based gn unconditional acceptance of the client
and #sAusually free of blame, criticism, recrimiggation, and reproof. Its
rhajor premise is that guided self—éxaminatig::gsclf-disco»ery, and self-
gencrated decisions are more likely to lead to constructivg, action and
ét;rs_onal growth than persudsion, exhortation, prc'scriptiorf?or advice.
As some of the newer techniques for modifying client behavior (for ex-
ample, modelling, desensitizatipn.' operant reinforcenfent, computer as-
sisted counseling and practice in rolestaking and self-regulation) become
better undérstood. present conceptions of counseling may change con-
siderably. The prevailing emphasis, however, is still on using interviews
. tocreate the kind of atmoSphere 1n which the individuat can £xamine
« his feelings and experiences without being defensive, and can be helped
to put his views about himself and the world to the test by ‘trying himself
out in new roles and situations, by taking tests which provide objective
data about his interests, abilities and personality, and by reading books
and other materials which describe the nature and requirements of im-
portant aspects of his egvironment such as occupations, colleges,, and
various types of training programs and work-settings. Having developed
a clearer picture of himself and of these and other aspects of his environ-
ment. he is.in a better position to chdnge, or to come to.terms with, the
realitics as he now sees them. :
* The counselor serves as a guide. facilitator, informant, question-raiser,
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commentator, and. above all, as « person on whom the counselee can try '

out 1deas and ways of behaving  The expectation is that the' client will*
emerge from this experience not only with a solution to his prescnt prob-
fem. but also with knowledge andystrategics which he can apply to thc
solution of future problems
. The.psvchologist as o data-ortented pr(')blem-solvcr. To uachieve
these objectives the counselor must be able to integrate two rather differ-
ent roles The one requires that he place himselfin the client’s shoes
adopt fus frame of reference. sec the world through /us cyes The premise
is that subjective realita (what the client behieves to be so) is often as
important as objective reality (what actually is so). The other role in-
volves looking at things. not through the client’s eyes. but throuvh a psy-°
chologist's eves.

When he lays aside the clignt’s frame of Tch,rukg and adopts his own.’
thg counselor substitutes the' scientific role for the empathic role  He
turns his attention to cpllecting. analyzing and integrating pertinent facts
about the individual and his situation\ He administers tests, accumulates
blo«’rlphual data, studies and evaluates the chiehfss behavior and. where
dppropriate. solicits reports from teachers. employers. and other persons
who know the individual and his situation These data help him to un;
derstand the cljent’s present behavior. to evaluate hlS readiness for toun-
seling. to {ormulate and test hy potheses about the source of his difficulty,
to determine what the goals of counseling @houl’d be. to decide on a gtrat-
egy for bringing the client’s pcrupuons into hm, with I'L&llt\ and to 1dcn-
_ufv feasible alternatives

Conscqu;nth counselors learn not only td l;)e empathu (to entey 1nto
anuther person’s world ) but also to be scientifit (to seck and be suided
by data) They have to be- familiar with research findings rcuardmo the
prcdmm, validity of various types of tests. the ways in which people
differ. the praumal signifjcance of these differences, the nature and eti-

’ .

ology of various types of malfunctioning. the relative merits of various .

counseling strategics. social and €conomic factors which influence a per-
son’s prospects. the distinguishing characteristics of colleges and occu-
pations, oc¢upational und industrial trends. the state of the labor market.
and the availability of various kinds of commumt resources. They use
this knowledge to decider what additional info n is needed about a
person and his situation, and how to obtain it Thcy also use it to gener-
ate h)pothugs about the ngture of the chent’s difficulty and to decide on
possible soluttons, -

Because 1n formulating and tcsnncT hypotheses he tries to be guided by
data and not by his own predilections and prcwnupuons the counseling
psychologist can lay claim to being a scientific practitioner. As we shall
see later. the counscling psyuholwxst 1s u(pcctcd not only to have g sci-
entist’s respect for existing knowledge. but, he is also expected to add to
it He is encouraged. 1n other words. to-be both a producer and a con-

sumer of rescarch. .
N ) - ’
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Differences between counseling psychology and. climical psychology. .

There are those who hold that clinical and counseling psychologists are

"lilssing cousins™ rather ‘than blood brothers. They contend that there
are important differencesbetweel the two® hindred specialtips which v
should be recognized and nurtured. There are others who say that the P
differences have become blurred and are no longer valid or useful It is
true that there are training programs which ninmmize the distinctidn be-
tween clinical and counseling psychology. It-is also, true that. there are
positions which endble or require\the counseling psychologst to perform
many orsll of the tunctions usually performed by clinical psychologists. |
and vice versa How a4 counseling psychologist will function on the job
15 usually a matter of the hind of training he recerved, the role he himsalf

aspires to. and his employer's cxbcctation§. .
A recent. conicrence on the preparation of counseling psychologists?

. indicates what a group of leaders in this field perceived to be the distin-

Lyishing charactenistics of their specialty: .
. First. the counseling psychologist_tends to work with normal. convar - ° .

lescent.or fgcowrcd persohs whose problemms are neither so severe nor

"0 deeptseated. that they require intensive leng-term trczxtman.'cherely',

incapacitated persons whose pcrsbnalitic&jﬁ"b have to undergo radical

change before they can be helped or rehabifitated are generglly-referred
» . - to oth®r practitioners who specialize in intensive, long-term. treatment ° :
. . + Sceond, the emphasis is on the more ‘typical. and in that sense. more

normal needs dnd problems of people which can be.dealt with. after some .

mitial exploration and clarification. on a relatively cognitive level.
Third. the focus is not on reconstructing personalitics but on, drawing
out and developing what is already there, and on helping people to recog- -
nize, develop and use the resources which they have within themselyes
- orin tgeir environment  This holds even for the counstling psychologist
who works -inga mental hospital. He usually sces himself as doing his
* most useful work when the patient has improved to a point where voca-.
tional planning and possible re-entry into thé community become feasi-
: ble, perhaps with exploratory empldymént in the hospital as u first step.
While he cannot ignore the pafient's pathology and will need to utilize -
therapeutic insights and procedures, he will tefd to focus on helping him.,
capitalize on residual, partially restored or newly developed social and
vocational skills, rather than on reshaping his personality.
Fourth, while he uses psychotherapeutic techniques in his werk with
clients. he does not limit himself to these Exploratory experiences and .
\\ cnvironmentdl intgrvention using community resources, and tests of per- *
-$onality, interest. aptitudes. and values are utilized much more frequently
than they are by psychologists who function primarily as psychothera-
pists. - ' {

¢

“t Thompson, A S and Super, D E. (Eds ) The Professional Preparation of Coun-

seling Bsvchologists  Report on the 1964 Greyston Conference. New Yoark. Bureau
of Publkafions *Teachérs College, Columbia Univ., 1964.
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“might be pointed out that even cities with good fire grevention programs .

" likely that this developmental rhther than the preventive or semedial role

"While thefe are certain aftivities in which all counseling psychologists
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Fitth. counseling psychologists attach particular importance to the
Lng psy g p

role ot education and work in a person’s lite. They hold that our linves
and even our personalities are shaped by what we ledrn and by how we
carn our living  Education and occupations they say, are not only the
most importifnt determinants of social status, but ulong with marriage
perhgps the most important sources of satisfaction and frustration in a
person's Life  Consequently, the counseling psychologist who is interested - .
in- facilitating self-development and self-realization is likely to feel that
anything pe can do to l)dp indjviduals rgge thoughtful educational and
vocational decisions. to improve their pcrformanu at school. in training.
or.on the job. or to tind,a more congenial or stimplating position, curricu- ‘\
lum or fraining program. wll vield important, long-term dividends. It -
1s thercfore no accident that many ~<counseling psxcholouy training pro-
grams place heavy emphasis on the stuct of educational and xocatlonal
development.

Finally, as the Greyston report emphasizes, the counseling psxcholo-
gist’s role is essentially educational. developmental. and preventive rather.
than medical or remedial. In connection with his preventive role. it

maintain fire-fighting crews and equipment. Counseling psycholomsts .
will no doubt continue to be cnaaﬂef}m putting out fires as well as ia pre-

venting them But as they become more adept, not only at identifying.
removing. or circumventing obstales to normal dcxclopxﬁcnt but ?

at helping individuals to achieve optimal development (i.c. not just

become or remain adjusted. but to fulfill their. potential for growth), it is

will become the over-riding concern of many counseling psychologists.
pa?hcularl\ thosc who work in educatlonal settings.

L . »

+

WORK SETTINGS AND DUTIES -

N ’

L]

We have stated that uounschng psycholomsts wofk in a variety of settings.

engage, the clientele which they serve and the services which they provide
can vary considerably from one setting to another. These similarities and
differences will become clearer as we examine the va¥ious settings in
which counseling psychologists work and the roles they play.

Where counseling psychologists work. There are at least a dozen *
different agencies and institutions which employ counseling psycholo-
gists, mcludmg colleges and um\ersmes schools, hospitals, community
agencies, state and city governments and business and #ndustry. The fol-_
lowing table summarizes the findings of a recent stud,y1 and.indicates the
percentage of counseling psychologists empleyed in five broad areas. Y _

"

. . ¢ FEN
1Thompson. A S and Super, D. E. (Eds ) The Professional Preparation of Coun-
~sehng Psvchologists  Report of the 1964 Greyston Conference New York Bureau
of Publications, Teachers College, Columbla Univ., 1964, p. 44. - , |
S .
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Settings in which counseling psychologists work
. )

. T, o Tt
Educational settings (éolleges and universities. private and
public schools) ' ) 64

‘. 94 . . ’

, Health-refated settings’ (hospitals. rehabilitation agencies,

a méntal heaith climies) . v 1t -
Industry and government (excluding hospitals and schools) N T B
Community counseling agencies ’ " s

\ Private practice ; . L, s
' 2

’ Other

'
P

Most counseling psychologists work in educatjonal settings. Of these.
approximately 9 out of every 10 are employed by colleges and universi- x
- "ties. ' Several dcveIoEments are under way which are likely to increase
. the demand for counseling psychologists in certain of the arcas listed
+ ,  above, and in another terr years the figures cifdd in the table above may
» look quite different from what they do today. What these anticipated”
developments are will be discussed a little later when we come to the topic -

v

y' of current employment opportunities and future trends.

What counseling psyehologists do. ‘One way to get a picture of a.

profession is to ask where the people who practice it work. ‘Another ds

. to ask what they do. The table which follows! shows the percentage of
- counse')g psychologists holdipg .various positions. 4
. i - : . 7

Positions held by, counseling psychologists *

{

. — ;
. R . Gt

Primarily teachiag Professor, department head, other academic

pdsitions; : 32

Primarily servtce administration: Director or ¢ dinator of "a
" unuversity-counseling genter, psychological cliit, counseling +

service, community agency, rehabilitation projédt, student per- |
~- . <
ce . S6nnel services; . ot 23
. . ' ~
o P(’:‘inarily Lelrw;e: Counselor, psychologist, psychotherapist,
~consultant in colleges, universities, schools, private practice 38
o Miscellaneous - = " AN 7
. , . :
v ) - B *
< "1 Adapted from Thompson, A. S. and Super, D. E. (Eds.) The Professional Prep-
aration of Counseling Psychologists-Report of the Grem Conference. New York.
Bureau of Publications, Teachers'College, Columbia . 1964, p 48. :
. ' . ‘ . .
- ’ e ) .‘. he
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Lhe hive activities in which counseling psychologists erfgage most fre-

quently are teaching, research. administration, corisulting, and counseling.

" Usually they-engage 1n more than one of these. Thus the teacher and ad-
ministrator may do some counseling or supervision. About 20% of all,
counscling psychologists devote mare than half of their time t counsel-
ing: 70% devote at least some time to 1t /0

How the setting in which a counseling psychologist works dgter
fus role. , Although certain shills, interests and activities are commngon
to all counseling psychologists. there is room for considerable vanati
in what couhseling psychologhts do and how they do it. The key to these -
differencds is ol course the particular setting in which they happen to be
worhing * The sctting determines the clientele with which counseling psy-
‘hologists work. their goals. and to some extent also their procedures.

Let us tahe three settings in which counseling psychologists work and
see how what they do is affected by where thes work

The professor af .counseling psychology, Like other professors he
will advise students. teach., serve on committegs. study. write and do re-
search. But he will also differ from them in sevéral important ways  The
courses which he téaches are likely to carry\suf:h,’labels as: “Principles
and practices of guidance”, “Tests and meastirements”, “Methods of ap-
praisal and diagnosis”. “Sources and uses of occupational information™.
“Theories of counseling”, “Techniques of counseling”. “Counséling the
culturally disadvantaged”. “Physical and psychological aspects of dis-
ability.”” His research is likely to take him into such arcas as determinants
of vocational choice. behavior mudification, the outcomes’ of counseling,
the prediction of job satisfaction, and group counseling. By doing some’
counscling himself, or By supervising the work of {garﬁcr-coudsclors, or
through his teaching and rescarch, he keeps ¢lose to the substance and
procedures of counseling. This is only to be expected since his primary
function is to train counselors. :

The counseling psvchologist 1n a college counseling center. While
he may teach some courses and hold professorid rank, his principal func-
tion is to counsel. He spends a donsiderable part of his day counseling
students and whoever clse the counseling center is designed or prepared
to serve. The kinds of problems which*are brought to him include voca-
tiona! indecision, lack of satisfaction with college or social life, ,poor
grades, doubts about the wisdom of continuing in college. fetlings of de-
pression. lack of a sense of direction or fulfillment.

In order to decide what kind of help the student needs. the counseling
psychologist may confer with his colleagugs in the center and with psy-
chiatric consultants. 1n these staff conférences the decision arrived at may
be to have a senipr and more expe’rienced staff member work with the
client. to assign him to_a junior counselqr or intern, or to refer him to a
more appropriate source of help. Promising techniques for helping the
client with his problems may be ey&)lored and periodic case conferences
scheduled to evaluate his progress.

4 ~
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It the decsion 1s to gssign the client to « junior member of the staff or
to an intern or student-traince. the counseling psychologist may super-
vise the counselor's work. The decision arrived at in a case conference
may be to modify some aspect of the client’s environment Chis course

- load. his parents’ expectations of him. his living arrangements, gd#®), in
which case the counscling psycholovist will confer with those are in
a position to effect these changes,

As a member of a profession which prides itself on the fact that its
members arc not only practitioners but also scientists. he is likely also-
to hase research interests which‘lead him to undertake insestigations
concerning the effectiveness of the service which he and his colleagues’
render and the most promising means of realizing certain desired coun-

. selihg outcomes The most effective and sought-after college counselors
are those who can contribute to. as well ab apply, existing psychological
knowledge. These are the ohes who feel most at home in an academic
envirenment. . ¢ .

Mindful of the,important influence which the environment can have
on behavior, he may also become involved. either as a consultant or a
participant. in curriculum revision. orientation programs. residence halls
work. and the like. . A .

A counseling psychologist in-a Veterans' Adminstranon hospual
Because of the setting in which he works. his clientele differ in ymportant

. ways from those of clinical psychologists 'His clientele include persons
who have been emotionally or physically incapacitated and have now
reached & point in their convalescence” where they can begin to think
about re-entering the éommunit). thré{‘ﬂisabilit) has been alleviatéd

¢ rather than removed. the patient may have to be helped to accept hig

. . disability and to consider and prepare for another. occupation. -

' (q-Because “his work involves identifying and developing remaining
»strengths and locating situations in which these might profitably be uti-
lized. the counseling psychologist in a hospital performs a wide variety

» of functions. These include individual and group counseling, visiting em-

ployment agencies and potential employers. follow-ug after discharge.
close collaboration with medical specialists, occupational therapists, shop
mstructors and the like, and planning helpful social and work expericnces
in the hospital as the patient’s confidence and condition improve. He
also attends case conferences and. if there are psychologist-interns or
junior level psychologists on the staff. a substantial portion of his time
may be devoted to supervision and' training. Like his colleagues who
work in other settings he will, if his interests tend in this direction, also
find opportunities to engage in research. if not directly, then at least as
a consultant to interns whé are in the process of developing or executing
a dissertation proposal. °

Differing satisfact{‘m and rewards. The ideal Whi‘:h is held up to
psychologists in training is that they shoutd be scientists a3 well as prac-
titioners' To do justice to both these roles 1s not easy and most psycholo-

-
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. , '
gists end up emphasizing one or the other. A counseling psychologist
will usually select a work setting with this in mind. If he is attracted to
a scholarly Jife 1n which the emphasis is on teaching, research and the
professional preparation of future counseling psychologists, he is likely
to seek a professorial appointment in a university, if he prefers to be an
active practitioner. he 1s more likely to be attracted to counseling centers,

community agenciés ang rehabilitation centers, where he will be encour-_

aged and e'(pectcd to carry a fairly heavy case load.

Howa\er these need not be “all or none™ choices. Psychologists whose
primary responsibility 15 teaching and research can still find time to en-
gage in counseling. those who work in counseling centers, hospitals or
communit agencies have opportunities to engage in research, training'and
teaching 1n addition, to providing direct service to clients

The satlsfagtlons which people seek and get from their work are both a
matter of their particular psychological make- up and of what their work-
setting demands, allows, encourages, and rewards The important thing
to remember is that because of the multiplicity of settings jn which coun-

%cling psychologists work and the variety of functions which they perform,
the occupation cun accommodate persons with differing interests, values,
talents. and aspirations.

HOW ONE BECOMES A COUNSELING PSYCHOLOGIST

L
According to the Occupational Outlock Handbook, there are approxi-
mately '27.000 psychologists in the United States. By no means all of:
these possess the Ph D.or Ed.D. For examtple, almost half of all psy-
chologists who work in mental health establishments lack the doctorate.
While sub-doctorally trained persons will continue to be in demand. the
emphasis in many training programs is on doctoral level training. There
are several reasons for this: the skills which today's psychologist must
master are not only more varied. but also more complex, the responsibili-
tiesawhich he 1s called upon to agsume are much greater, the body of
knowledge which he must master has grown so rapidly that it can no
longer be acquired in a year or two;, most important of all; there is the
expectation that he willservg the profession not only as a highly skilled
and unsupervised pnctmonen but also as a eompetent and productive
researchér.

Undergraduate preparation. Some undergraduates develop an in-
terest in psychology quite early and major irm it.* Others develop this in-
terest later and consequently are not as well prepared in psychology when
they enter graduate school. Most departments of psychology and schools
of education allow for this. While some require or prefer an undergrad-
uate major in psychology, many do not. Undergraduate courses which a
prospective psychologist will find helpful in addition to psychology, are

mathematics, statistics, computer science, foreign languages (especially
French and German). courses in the humanities which deal with man
in his culture, and courses in the blologlcal physical, and social sciences

N
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Doctoral or sub-doctoral, Ph.D. or Ed.D? Some graduate depart-
ments and schools of education admit only students who plan to obtain
« doctorate. Others also accept students on the sub-doctoral level Sub-
doctoral programs are usually of one or two years’ duration and lead to
an ML.A.. M Ed., or professional diploma in counseling. They prepare
studehts for beginning and intermediate positions. more responsible. less
supervised positions. particularly those requiring rescarch competence and

.advanced clinical shills, are usually reserved for persons with the doc-

torate Students who are not sure that they want to commut themselves to
a long program, or who cannot-qualify initially for admission to a doctoral

program. often select a sub-doctoral program and then transfer to the doc-
toral program if and when their grades or aspirations change. ) .
. Somg graduate departments and schools of education offer only the
Ph D. {a doctorate in philosophy). others only the Ed.D. (a doctorate in ,
education). Seme offer both. The two programs may be quite similar,

differing only in the foreign language requirement and in the distribution

of courses outside the major field. Sometimes the distinguishing feature

is a heavier concentration in the Ph.D. program on theory, research

methods, and experimental design  The Ph.D is conceived by somé tp be

the more appropriate degree for those who intend to work in academic

or research settings. while the Ed.D. is thought to be more appropriate

fog those who are more interested in the practical applications and the

broader perspective which supporting work in education, anthropology.

sociology and other related disciplines can furnish.

The foregoing cannot be used as a rule of thumb, however. The Ed.D.
and Ph.D. programs vary from one institution to ahother and the differ-
ences between the two programs may be quite nagligible. Both types of
programs produce competent. versatile, data-oriented practitioners who
are able to apply and add to existing knowledge. and who meet all certi-
fication, licensing. and employment requirements.

Requirements for admission. In considering applicants, graduate
departments usually review undergraduate attainment, references, per-

formance on such tests as the Miller Analogies or the Graduate Record |

Examination, and relevant experience. These and other admission re-
quirements. such as application deadlimes, required references, and tests,
vary with the specific institl,__@on. It is recommended that prospective
applicants begin correspondiflg with institutions about admission ap-
proximately nine months in advance. . s
Differences in trqining progryms. There are more than fogty in-
stitutions which offer advanced degrees in counseling psychology and
such related areas as rehabilitdtion counseling, student personnel work,
and guidance. Of thesc only about half have approved programs in
counseling psychology. These are programs which meet the standards
laid down by the American Psychological Association’s Education and
Trdining Board. It should be pqinted out, however, that there are some
good schools which have elected not to seek or to retain accreditation.
For information about training programs and financial support consulf
. +
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6 raduate Study in Psycholugy, published by-the Amcucan Psychologcdl
Association. . A

Most unnersities which have au.redlted programs in counseling, psy-
chology also have approved programs In clinical psychology. In some
institutions the two programs resemble each ot.her very closely, differing

. perhaps only in the practicum and internship experiences of students. In

others. the differences are more substantial. The distinguishing facfor
may be the greater emphusis in the counseling psychology program on
the process involved in arriving at sound educational and vocational de:
cistons and the ways in which this process may be facilitated. Where this
1s the case. the distinguishing courses may be ones bearing such titles as
"The Sociology of Work™, “Sources of Educational apd Occupational
Information™. “The Psychology of Careers”, “Characteristics of American

Cotleges”, “Qccupational Structure of the Umted States”, *Vocdhional

Rehabihtatfon-of the Physically Disabled”, “Psychological Aspects of
Disabilities”. “Vocational Testing”. and “Techniques of Educational and
Vocational Counseling”.

In some institutions the counseling ﬁ?bvram is a cooperatne undertak%
ing between several.depdrtments. The coopérating departments are fre-

. qyently the dcpartment of psychology. the department of guidance, and

the department of e(iﬁcatlonal psychology. Joint pl%grams like these -
reflect cpunselifig psychology's long standing mterest in preparing coun-
selors who will work in educational settings.

Whick type o_[_program While there are differences among the

" three types of programs described above, the similarities frequently out-

weigh the differences. To select a program appropriate to his needs the
prospective student should obtain program descriptions from a varety
of instiljutions and compare them. If he has difficulty deciding among
them, or has doubts about whether this is the right career for him. he
should consult his adviser, a l?embcr of the psychology degartment at his
college. or the nearest counseling center.

Students who are interested in vocational counselmg and in work as an
organizing gnd integrating factor in a person’s life. will want to consider
programs which r;ﬁrect this particular emphasis. Students who plan to
work in educationdl settings, and particularly in secondary schools and
junior colleges. will want to look at programs which are administered
jointly by schools or depattments of education and psychology. /8tudents
who have not yet chosen between clinical and counseling psychology, or
who prefer a program which minimizes the distinction between the two
specialtigs. will want to consider programs in which they can explore
both types of offermos and can transfer from one to the other without
difficulty.

Content of programs. .»Doﬁteral programs in counseling psychology
usually encompass thc&glfowmg dreas-

I NATURE OF THE GOCIAL ENVIRONMENT. Structure of the world of
work. occupational trends. social class structdre, social mobility, com-

@
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munity resources, Lultu’!’%"‘md personahty, characteristics of colleges and
their student bodics, educational systems, and social and economic factors

o which affect development and adjustment

2. PERSONALITY ORGANIZATION AND DEVELOPMENT. developmental
psychology. theories of personality, theories of learning, the psychology
of the physically. emotionally. and mentally handicapped. psychology of
adjustment. .

3. DEVELOPMENT OF CLINICAL skiLLS psychological tests. diagnostic
procedures, counscling theory. approaches to community mental health.
field work, supervised counseling practice and internship. group counsel-
ng. consultation skills
>

4. PROFESSIONAL ORIENTATION. professional ethics, settings in which
counseling psychologists work, rclatlonshlps with members of other help-
ing professions, techniques-of supervision. -

5. DEVELOPMENT OF RESEARCH COMPETENCE: review and analysis of
he research literature. ‘measurement and evaluation, statistics. experi-
. mental design. planning and execution of a doctoral researcl project.
€

To cover the arcas listed, above psychology departments fnay draw on

courses offered in other dcpartmcnts of the university. Somle rcquire that
the student complete a mnor in one of the related disciplings. Others o
encourage students to take courSCSJg, several areas. Areas frequently ¢
drawn on include philosophy, sociology. anthropology, education. social
work, economics, industrial rglations, physical medicine and rehabilita-

tion, computet science. and séhstics -

How long does it take” ¥ A docterate in counseling psychology can
be complctcd in four years after the Bachelor’s, but many studgnts take
five or six years. Why doés it take so long? The most important reason
is that in addition to mastering a body of knowledge, the prospective

J counseling psyn.holowst must develop clinical skill and research compe-
tence. Clinical competence is dev&teped by giving the stwdent carefully
graded experiences in an actual work settjng such as a student counscling,
center, a mental health clinic, or the counseling service of an agency like
the YMCA. Thes¢ experiences are carcfully supervised either by the

- faculty or by the staff of the agency involved. In addition to the experi-
ences a student may have carly in his program, he is required, usually in
his third or fourtg year of study, to serve the equivalent of a one-year
full-time inxelmship in an agency providing counseling services, such as
a college counseling center or a Veterans Administration Hospital.

These are usually paid internships, the size of the stipend is a less im-
_portant factor in the sclection of an internship cepter than the quality of
the services it provides and the quality and mm?unt of supervision the

intern will'receive. . )

Research’competence is provided throygh courses in statistics and ex-
perimental design, through seminars in which students review, analyze and

. 4

J it -
15

ERIC S -

Aruitoxt provided by Eic:

£t 4



ERIC

Aruitoxt provided by Eic:

14

. plar‘f'rcséarch studies in their field of interest, and through research us-

sistantships. As in other fields, a doctorate in counseling psychology in-
volves a dissertation. usually one involving the manipulation of experi-
mental variables or a design in which the relationships between various
variables can be explored statistically.

Beyond the doctorate. There are many opportunities for continued
professivnal development beyond the doctorate. Active involvement in
the affairs of the American Psvchological Association and the American

Personnel and Guidance Assocation and their regional and state organ-.

1zations, participation in the programs which are presented at the annual
comventions of these grganizations; service on the editorial boards of
professional journals like the Journal of Counseling Psychology and the
Personned and Guidance Journal, consultantships, research and scholarly
writing. further study through post-doctoral fellowships: thesg are somé
of the ways in which counseling psychologists serve the profession* and
deepen and diversify their skills

There are several ways in which the profession recognizes and rewards
competence beyond that which is signified by the possession of a doctorate
Counseling psychologists with five years of experience are eligible for
diplomate status which is €onferred aftenan examination conducted by
the American Board of Examiners in Professivnal Psychology. Counsel-
ing psychologists can also achieve the status of Fellow in the American
Psychological Association. which requires a substantial contribution to
psychology as 2 science Potential fellows are nominated by an appro-
priate division of the Association. in the case of counseling psychologists
Division 17. the Division of Counseling Psychology. Finally. both the
American Psychological Association and the American Personnel and
Guidance Association periodically make awards in recognition of out-
standing research and service.

\ .
FINANCIAL AID FOR STUDENTS

Since counseling psychology is a spetialty involving prolonged. and often
expensive, graduate training and sinee society has an interest in main-
taining the supply of counseling psychologists, a number of programs for
the financial support of graduate students has been cstablished. Not all
of the various aid programs described below are available at each train-
ing institution. However, where counseling psychologists are trained in
substantial numbers, some of the following sources of aid are available.

Veterans Adnunistration Traineeships. In recognition of its own
demand for counseling psychologists and of the need to contribute to the

general manpower supply, the Department of Medicine and Surgery of the .,

Veterafls Administtation participates in coun®ing psychology training

programs. Students who are selected as VA trdinees are given the op-

portunity to receive training at Veterans Administration hospitals. out-

patient clinics, regional officgs, etc., while they are pursuing their gradu-

ate studies. The result is a graduated series of practical experiences which
' k]
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permit the student to coordinate his acﬁdemlg growth with reality-testing
experientes sunder professional supervision., Veterans Administration

‘trainees ar¢ paid stipends which, at present, range from approximately

$3.500 during the first year to $6,500 during the fourth year. A total of
3.800 hours of practitad experience is arranged to coincide with the stu-
dent’s academic schedule. Further information about this trainceship
program may be obtained from. The Chief of Psychology. Department
of Medicine and Surgery, Veterans Administration, Waghington. D.C,

Rehabilitation Services Adnurustration. The Rehabilitation Serv-
1ces Adminustration (formerly the Yocational Rehabilitation Administra-
tion) of the Department of Health, Education and Welfare, in the interest
of contributing to the number of people who are interested in and qualified
for working in various rehabilitation settings, provides financial support
for training programs and for students Stipends for' students range f}r)om
$1.800 for first-year trainces to $3,400 for fourth year trainees. The
trainegships also pay student tuition and f&s. As with the Veterans Ad-
ministration, practical experience js included, but the nature of the re-
quircments varies among training programs. Further information about
these traineeships may be obtained from. Office of Research and Train-
ing. Rehabilitation Services Administration, Department of Health, Edu-
cation and Welfare, Washington, D.C.

National Defense _E%cation Act Fellowships. Under legislation
originally passed in 1958, the U.S. Office of Education administers a pro-
gram of doctoral fellowships intended to increase the number of doctoral
persons interested in educational research. Stipends to students are $2500
per year. The fellowships also pay tuition and fees. Further information
about these programs may be obtained from the U.S. Office of Ed{#ation,
Washington, D.C. . -

Assistantships. Universities with training programs in counseling
psychology offer a variety of graduate assistantships which provide finan-
cial aid to graduate students. Though these are usually structured as
remuneration fdr services pefformed as a junior staff member. the work
involved ordinarily represents expériences which are directly related to
the student’s professjonal growth. Assistantships are available for coun-
scling. teaching, andf research roles. The amount of pay for assistants

Spvaries widely and dther advantages, such as tuition exemption, are fre-

Q

quently included. Information about assistantships is available from the -

individual universities. S .

Scholarships and fellowships. Most universities have available a
limited number of scholarships and fellowships for which any graduate
student may apply. In general, thege financial aid programs are provided
so that lack of funds, per se, neq'g ot be the barrier to grad}late education
in counseling psychology for any motivated and qualified applicant. The
awarding of financial aid to graduate students is administered by the in-
dividual universities. Information about the financial aid program at
each university can be found in a booklet entitled Graduate study in psy-
chology, published by the American Psychological Association, and in

Al
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the Personnel and Guidance Journal under the title. “Financ{al Aid .for
Guidance and Personnel Graduate Study.”
’)

DEMAND FOR COUNSELING PSYCHOLOGISTS

One way to gauge the importdnce and future-of a field is to ask how many
pcople. arc cnuaued in it and to compare the present figures with past
‘figures. cordmU to this criterion, counscling psychology is both”a
strong Ileld and a growing feld. In mcmbershlp he Division of Coun-
seling Psychology is one of the larggnof the twerlty-six divisions of thg
Amernican Psychological Association, varying over the years between
second and fourth place in size. Even more important is the fact that it
increased membcrship by more than sixtyepercent between 1950 and
1960. Thg Diwsion t.urrently has.approximately 1 600 members.

In spite OP‘A increase in the pumber of counseling psychologists. the
demand for them continues to outstrip the supply. Althouc'h accurate
figures on ;supply and demand are very difficult to ascertaim, “the follow-
ing will Serve to give a gene picture of the need for cbunselmg psy~
chologists.

College and Unuiversity Counseling Centers At the time at which
this 1s being written, the demand for doctoral-level counseling psycholo-
gists in well- estabhshed eollege and university counseling centers is re-,
ported to be approximately five, times the avajlable supply. That is to

. say. if all n.ounSChng psyn.hologlsts who recewved the doctorate this year
were tp work in college and university counseling centers,” they would
il only one-Afth of the present, a\*allable positions. As established insti-
tutions expand and new instituti$u$ inaugurate counséling services. fu-
-ture demand will exceed the Supply in even greatgr proporfions.

Veterans Admunustration. ~ Based on present staffing criteria, the
Department of Medicine and Suruc% of ‘the Veterans Administration
estimates its present need for psychologists at 1,890. Against this need,
840 psyn.holomsts mostly clinical and counseling psychologists, aré em-
ployed in the Veterans Administration. In commentirig on the need for
counseling psy;ho[omsts va Veterans Administration ofﬁclal has said,

“Because of the tremendous shortages in both clinical and counseling
psyt.hology 1t has been futile for us to try to project $pecifically for either
clinical or n.ounsclmg psyuhologlsts » The eed for counseling psycholo-

cg1§ts is. 1n his words, “‘overw mlng, not only in the Veterans Admini-
stration, but in other Fedgral agencies as well. Far somé’yt"ars coun-
seling psychologists have Been designated a critical shortage category.

Other agencies. ~ According to figures compiled' by the Exccutive
Dircctor of the American Personnel and Giidance Association, there

. «

\

t Hitchcock. Arthur A. Counselors Supply, demand, need. In ‘Counselor de-+
velopment in American society—A report to the Office of Manpower, Autpmation

- and Traming (US. Department of Labor) and thieOffice of Education (US De-
partmanof Hcalth Education, and Welfarc) Washmgton DC 1965 Pp 83-111
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are between 508000 and 60.000 fuli- and part-time counselors in-the
United States today. Simply to.meet currently anticipated needs the num-
ber of full-time counselors will have té increase by more than 10,000 per
year between now, ani 1970, and by about 12,500 a yea?’between 1570
and 1975. This means tHat “‘the present program of education of coun-
selors clearly must b¢'more than tripled immediately By 1970 the pro-
duction of counsclors must be expanded again, probably twi-fold.” By
1975 the nurribcr@f counselors in elementary schools will need to have
incseased from 200 1 1965 1p 33.500. in secondary schools from
31.000 to 72,000#in junior coReges ffom 800 to 5.000, n colleges and
universities from 4.000 to 7,60

. in employment services from 3,000 to,

8.000, in rchabilitation programs from 3.500 to 5.700. and in Office of |

Etonomic Opportunity programs from 450 to more than 7.000.
While most of these positions will be filled by counsclors with one or
two years’ training beyond’ the bachelor’s degrée, persons holding 4 doc-

* torate in counscling psychology, guidance. or a related field who can fill

- 4

’

or advance to supervisory and leadership positions will also be in great

demand. * ’ g ’ .
Future Trends. Although the demand for counseling psyehologists

is already far in'excess of supply. there are several factors which are likely

to-increase that demand still further in the years ahead. The mostsm- -

portant of these is society's growing concern for those who are physically,
. AY v ’ .
emotionally, mentally. and culturally handicapped. a concern which is

reflected in such undertakings as the Job Corps. Operation Headstart, _

Youth Opportunity Centers, and the expansion of various types of re-
habilitation prograins. * e, : .
Equally important are the changes which have been and still aye taking
place on the educational and occupational scene. These includc;;vc;grow-
ing recognition by schools and colleges of the part they can afid dhould
play in helping students fulfil their potential for gfowth, the displace-
ment of workers through automation and technological change, th&de-
cline in the number of jobs which can be filled by persons with limited

education and training; the difficulties which many young work-seekers

encounter dn getting established occupationally, the increasing,number -

of married womén who are secking to return to work after age 35; the
rapidly growing number of young people who want or are finding it
necessary to continue their education and training and need help in mak-

ing sound educational and vocational decisions.

These are some of the developments which have created a demand for

counselors who are skilled 1n identifying, and developing outlets for, hu-
man potential in all its different forms. This is the challélge—and' the
raison-d’etre of counseling psychology.
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